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 HOME ADDRESS WORK ADDRESS 
 1948 Missouri Street Rice University 
 Houston, TX  77019 Department of Psychological Sciences-MS 25 
 (407) 970-1375 Sewall Hall 429B 
     6100 Main Street 
  Houston, TX  7705-1827 
  (713) 348-3917 
 
 
EDUCATIONAL BACKGROUND 
 
1981 - 1984 OLD DOMINION UNIVERSITY Norfolk, Virginia 

 
Received Doctorate Degree in Industrial/Organizational Psychology. 
Major Area:  Personnel and Training 
Minor Area:  Engineering and Systems Psychology 

 
1978 - 1980 UNIVERSITY OF CENTRAL FLORIDA  Orlando, Florida 
 
 Received Master of Science Degree in Industrial Psychology. 
 
1977 - 1978 FLORIDA INTERNATIONAL UNIVERSITY Miami, Florida 
 
 Received Bachelor of Arts Degree in General Psychology. 
 
 
PROFESSIONAL AND RESEARCH EXPERIENCE 
 
8/16 – Present RICE UNIVERSITY, Houston, Texas 
 Department of Psychological Sciences 
 

Department Chair.  Responsible for:  (1)  setting, developing and executing the strategic  
vision of the department; (2) managing 17 faculty, five non-tenure track teachers and 
three staff in the department; (3)  oversee a budget of over $2 million dollars; (4) recruiting 
faculty and graduate students for our doctoral programs; (5) supporting initiatives in 
undergraduate and graduate education; (6) developing and guiding the excellence in 
scholarship for the faculty; and (7) developing and growing the research portfolio of the 
department. 
 
Some of the highlights of accomplishments during the past 5 years:  (1) Led the 
development of a strategic plan to enhance and strengthen our core research thrusts 
(human factors, industrial/organizational, and affective/neuro) to serve as a guide for 
recruitment and development initiatives, which was approved by the Dean of SoSS. (2) 
Led the discussion and the approval of a name change to the Department of 
Psychological Sciences. (3) Recruited and hired two senior professors and two junior 
assistant professors -- all female, and two minorities. (4) Created and implemented 
initiatives to strengthen our undergraduate education and activities. This included 
providing resources for the honors thesis program and creation of an undergraduate 
lounge for students to socialize and share experiences. (5) Created initiatives to support 
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our five NTTs and provided guidance, encouragement, and resources for them to feel 
appreciated and very much part of our department, as well as incorporating them as 
working and functioning personnel integral to the department. (6) Begun to create a 
supportive culture of collaboration to seek external funding. In 5 years our department’s 
external funds has increased dramatically (from FY14 $153,000 to FY16 $6,400,000 to 
FY19 $3,400,000 to so far in FY20 $4,000,000). (7) Led the implementation of a new 
Professional Masters in Human-Computer Interaction program. (8) Led, and continuing 
to lead, the promotion of a department culture -- collaborative grants, interdisciplinary 
inclusion, diversity, and shared identity through pins, coins, t-shirts, signage, and clean 
spaces.  

 
7/15 – Present  Professor and Allyn R. and Gladys M. Cline Chair of Psychology.  Responsible for 

leading graduate courses in organizational science and human factors; mentor and 
advise undergraduate and graduate students; manage a research portfolio in training; 
team effectiveness, cross-cultural behavior, performance measurements and human-
systems integration; support several research interest groups and serve on department 
and university committees.  
 

6/99 – 6/15 UNIVERSITY OF CENTRAL FLORIDA - Orlando, Florida 
 Department of Psychology 
 
 University Trustee Chair & Pegasus Professor .   Responsible for teaching graduate 

courses in personnel and organizational psychology, training,  and human factors; 
advise undergraduate and graduate students; conduct basic and applied research; 
serve in thesis and dissertation committees; served on department and university 
committees and support doctoral programs in Industrial and Organizational 
Psychology, Applied Experimental & Human Factors Psychology and Modeling & 
Simulation (see details on page 4). Thesis and Dissertations of students supervised 
and directed, available upon request. 

 
                         UNIVERSITY OF CENTRAL FLORIDA – Orlando, Florida 
 Institute for Simulation & Training 
 

Program Director and Professor.  Human Systems Integration Research Department.  
Responsible for conducting and managing multi-discipline research in team training, 
training effectiveness, human performance measurement, automation, advanced 
training technology, learning methodologies, and decision-making under stress and 
cognitive modeling, mathematical and computational algorithms.  Other activities 
include consulting to a multi-disciplinary group of scientists on human factors, and 
learning issues, establish research collaborations with the different university 
departments and advise the Executive Director on behavioral science issues (see 
details on page 4). 
 

 5/84 - 5/99 NAVAL AIR WARFARE CENTER TRAINING SYSTEMS DIVISION, 
(formerly NAVAL TRAINING SYSTEMS CENTER) -Orlando, Florida 
 
Senior Research Psychologist and Branch Head (GS-14). Program manager, and 
Head of the Training Technology Development Branch responsible for managing on-
going multi-million dollar research and development projects in the areas of team 
training and performance; tactical decision-making under stress; aircrew coordination 
training; team decision-making; human performance measurement and modeling; 
training design, evaluation and effectiveness; team training in distributed environments; 
embedded training and advanced training technology.  Responsibilities included 
technical oversight on all research activities and products; supervision of 
professional/technical staff of 35 people; consultant to acquisition on instructional 
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features for training devices; manage research contracts; design and develop research 
proposals; presentations to management, customers and users. 

 
10/81 - 5/84 CENTER FOR APPLIED PSYCHOLOGICAL STUDIES, OLD DOMINION UNIVERSITY 
 Norfolk, Virginia 
 

Research Associate.  Awarded a government research grant (U.S. Air Force Human 
Resources Laboratory) with the task of identifying, developing and validating time-
series and rate measures predictive of skill acquisition and retention rates.  
Responsibilities included:  statistical analyses and interpretation of data using SPSS, 
and other canned statistical packages; writing research proposals, project status 
reports and final technical reports; directing and coordinating all administrative 
activities. 
 

5/81 - 7/82 ROWLAND & COMPANY - Newport News, Virginia 
 

Training Analyst.  Contractor to the Naval Air Development Center (NADC) with 
responsibility to review and evaluate training materials developed by McDonnell Aircraft 
(MCAIR) for organizational level maintenance personnel of the F/A-18 aircraft. 

 
11/80 - 5/81 CALSPAN CORPORATION, HUMAN FACTORS AND TRAINING CENTER - Virginia 

Beach, Virginia 
 

Associate Psychologist.  Projects included several Instructional System Development 
(ISD) and Training Evaluation Programs.  These included:  a comprehensive aircrew 
ISD effort for the U.S. Navy, job/task and training analysis for the U.S. Coast Guard, 
and development of training effectiveness and evaluation methodologies for the U.S. 
Army. 
 

5/79 - 11/80         U.S. NAVY TRAINING ANALYSIS AND EVALUATION GROUP.  NAVAL TRAINING 
                EQUIPMENT CENTER - Orlando, Florida 
 

Research Consultant.  Directed a study on Hispanic recruits who speak English as a 
Second Language (ESL) resulting in the development and implementation of a Navy 
ESL Program. Other projects involved: determining the effectiveness of memory aids in 
technical training; writing, developing, implementing, and validating a training workbook 
to improve numerical skills of recruits and worked on the development of the Computer 
Readability Editing System (CRES). 

 
 
MANAGEMENT CONSULTING EXPERIENCE 
 
10/99-Present MANAGEMENT CONSULTANT.  Provided consultation services to numerous 

corporations, businesses and governmental agencies.  Services include advise on how 
to promote teamwork; how to compose and manage work groups; how to design and 
deliver team training; how to improve team leadership; how to design and deliver 
learning systems; how to foster and create a safety culture; how to evaluate training 
systems; how to implement scenario-based training; how to design environments to 
promote collaboration; and providing guidelines for ameliorate the effects of stress.  
Clients include:  BP, Frito-Lay, Florida Hospital,  Aptima, UBS Warburg, Klein & 
Associates, Cognitive Technologies, Inc., U.S. Army, U.S. Air Force, U.S. Navy, Florida 
Maxima Corp., American Institutes for Research, Beacon Associates, CHI Systems, 
Mirum, ThinkSharp, Battelle, MobilVox, Axiom, Stottler-Henke, Creighton University 
(School of Medicine), University of Chicago (School of Medicine), CTA Health, Grant 
Thornton, Perceptronics, The World Bank, Cedar Sinai, Texas Childrens (Houston), UT 
Health Science Center, Fors Marsh Group, UT Southwestern (Dallas), SeaDrill, Rowan. 
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9/99 HAWORTH, INC. – Holland, MI. 
 

Organizational Consultant.  Provided advice to senior management, marketing 
department and research group on how to create a high performance team, how to 
develop teamwork skills and how to train teams.  Consulting activities included:  a 
practical lecture to over 50 employees on what we know about team effectiveness; 
provided guidance on how to investigate the influence of physical layouts on 
collaborative work; and provided advice on how to set a climate for fostering teamwork 
in the organization. 

 
9/98-9/99 AMERICAN INSTITUTES FOR RESEARCH - Washington, D.C. 
 

Expert.  Providing guidance and advice on designing a teamwork skills assessment 
tools for the International Life Skills Survey.  Activities include reviewing literature, 
writing test items, developing a scoring scheme, designing the testing plan and 
developing for guiding the assessment protocol. 

 
7/86 WFTV (Channel 9) - Orlando, Florida 
 
 Human Resources Consultant.  Designed and conducted a workshop for upper 

management on group decision-making, effectiveness, and communication. In addition, 
consulted on management strategies and actions to solved personnel problems. 

 
10/85 - 11/85 ASSESSMENT DESIGNS, INC. - Orlando, Florida 
 8/84 -  9/84   
 Human Resources Consultant.  Assessed the managerial potential of over 120 

candidates from the New York Police Department and Boston Police Department's 
promotional program. Assessment included:  behavioral observation of an interaction 
test (i.e., in-basket), reporting of critical incidents and consensus discussion among 
assessors. 

 
9/81 - 11/83 CITY OF NORFOLK - Norfolk, Virginia 
 
 Personnel Consultant.  Full responsibility for directing and coordinating all activities 

regarding the performance appraisal system currently used by the Norfolk Police 
Department (NPD).  In addition, designing, conducting and evaluating training workshops 
on how to provide and conduct effective feedback and goal setting sessions for first and 
upper-level managers of the NPD. 

 
1/80 - 10/80 CITY OF ORLANDO - Orlando, Florida 
 
 Personnel Consultant.  Conducted in-depth review, evaluation and validation of the 

Orlando Police Department's selection and performance appraisal procedures and 
policies.  Also, conducted extensive job analyses as well as performance and skill 
dimensioning to be used in the design and development of an assessment center for 
the Orlando Fire Department. 

 
3/80 - 6/80 ORANGE COUNTY - Orlando, Florida 
 
 Personnel Consultant.  Designed, developed, implemented, and validated selection 

procedures and guidelines for several CETA clerical and managerial positions. 
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3/79 - 6/79  ASSESSMENT DESIGNS, INC. - Orlando, Florida 
 
 Personnel Consultant.  Conducted several job analyses and designed as well as wrote 

simulation exercises for managerial assessment and training.  Gained experience on 
the assessment center methodology and its use for selection, training and career 
development. 

 
 
INTERNATIONAL MANAGEMENT RESEARCH AND APPLICATIONS EXPERIENCE 
 
10/99 UNIVERSIDAD DEL DESARROLLO – Santiago, Chile 
 

Organizational Consultant.  Conducted two workshops for top executives from 
pharmaceutical and petroleum industries on how to design, develop, implement and 
evaluate high performance teams.  Other activities included providing advise to the top 
executives on how to create an organizational climate for implementing high 
performance teams. 

 
5/83-6/84 OLD DOMINION UNIVERSITY - Norfolk, Virginia 
 

Research Associate.  Conducted in-depth interviews with top executives from multi-
national and local organizations in Lima, Peru to determine the social, political and 
economic factors that facilitate or hinder the implementation of managerial technologies 
in Peru.  The results from these interviews were used to design, develop and 
administer a survey to top executives representing 85 multi-national, as well as local 
organizations with the purpose of determining:  (a) the socio-technical system operating 
in their organization (i.e., theoretical  framework), (b) the decision-making process of 
managers when implementing knowledge- based innovations, and (c) the 
organizational factors that contributed to the implementation process. 

 
 
ACADEMIC AND TEACHING EXPERIENCE 
 
7/15 – Present  RICE UNIVERSITY - Houston, TX 
  

Faculty Member: 
• Industrial/Organizational Psychology Doctoral Program  
• Human Factors Psychology Doctoral Program 

 
Committee Member: 

• Deans Advisory Committee (School of Social Sciences) 2015-2016 
• Personnel, Plans and Priorities Committee (School of Social Sciences)    

2016-2017  
• University Research Committee, 2017-Present 

 
 
9/18 – Present UT Health, McGovern Medical School – Houston, TX 
 
 Assistant Professor, Dept. of Internal Medicine 
 
6/99 – 6/15 UNIVERSITY OF CENTRAL FLORIDA – Orlando, Florida 
 

Professor of Psychology (tenured).  Joint appointment with the Institute for Simulation 
and Training 
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 Teaching. 
 
 Seminar in Human Factors III (EXP 5258) 
 
 Seminar in Professorial Issues (EXP 6XXX) 
 Current Topics in I/O Psychology (INP 6217) 

 Service:   
 

Program Director of the Human Systems Integration Research Department at the 
Institute for Simulation and Training, 2001-present.  

  
 Director of Applied Experimental and Human Factors Ph.D. Program, 2000-2004.   
 

Faculty Member:  
•  Industrial/Organizational Psychology Doctoral Program  
•  Modeling and Simulation Doctoral Program  
•  Applied Experimental and Human Factors Psychology Doctoral Program 
 
Committee Member: 
• Department of Psychology’s Advisory Committee, 2000-2004 
• College of Arts and Science Dean’s Advisory Committee, 2003-2004 
• Department of Psychology’s Annual Review Committee, 2003-2006, 2008 
• College of Science Research Incentive Award Committee, 2006-2007 
• College of Science Promotion and Tenure Committee, 2007-2009 
• University Research Incentive Award Committee, 2010-2011 
• University Search Committee for Dean of COS, 2011 
• College of Science Dean’s Advisory Committee, 2011-12 
• President’s University Committee on Employability of Students, 2013-2014 
• University Search Committee for Provost, 2014 
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University of Central Florida  
Grants and Contracts. 
 

1. Principal Investigator.  Optimizing individual and team performance in highly 
immersive virtual environments.  BP Amoco/gOE (9/00 – 7/01; $400,000). 

 
2. Co-Principal Investigator (with E. Rinalducci, G. Green & E. Gelenbe).  Obstacle 

masking and Vehicle guidance research.  STRICOM (7/00 – 7/01; $31,000). 
 

3. Co-Principal Investigator (with D. Stone & E. Stone-Romero).  Influence of Hispanic- 
American values on individuals, groups, and organizational effectiveness.  
UCF/Metropolitan (7/00 –12/00; $10,000). 

 
4. Principal Investigator.  Towards a science of Distributed Team Training.  Aptima/Air 

Force HED (10/00 – 5/01; $50,000). 
 

5. Principal Investigator.  Assessment of virtual reality technology to support deaf and 
hearing impaired children.  NSC (2/01 – 7/01; $25,000). 

 
6. Co-Principal Investigator (with J.P. Kincaid).  Interventions for emergency vehicle 

accident prevention using instrumented vehicles.  UCF/CATTS Program (8/99 – 
11/00; $25,000). 

 
7. Principal Investigator.  The use of simulation to support law enforcement driver 

training:  A case study.  UCF/CATTS Program (3/01 – 6/02; $24,538). 
 

8. Principal Investigator.  Acquisition of a workshop display system.  UCF/BP University 
Equipment Initiative.  (3/01 – 6/01; $154,000). 

 
9. Principal Investigator.  Team performance effort:  Diagnosis and framework support.  

Aptima, Inc.  (10/01 – 9/03; $80,000). 
 

10. Principal Investigator.  A Cognitive Framework for Understanding Multinational Army 
Team Performance. Micro Analysis & Design.  (3/02 – 9/02; $34,933). 

 
11. Co-Principal Investigator (with J. Fowlkes).  Cognitive demands of warfighting 

readiness: Investigating planning and replanning skills.  CHI Systems (4/02 – 10/02; 
$29,980). 

 
12. Co-Principal Investigator (with S. Fiore, C. Bowers, & F. Jentsch).  Research 

investigating the optional sequence for learning macro-spatial knowledge in a 
distributed geographical impact system.   STRICOM  (6/02 – 6/03; $65,000). 

 
13. Co-Principal Investigator (with F. Jentsch, C. Bowers & S. Fiore).  Research for an 

augmented learning system for the interpretation of non-verbal cues.  STRICOM  
(6/02 – 6/03; $75,000). 

 
14. Principal Investigator.  Developing, testing and validating instructional models for 

distributed learning systems.   STRICOM  (6/02 – 6/03; $176,942). 
 

15. Principal Investigator.  Warrior training for coalition and collaborative teams (Phase 
1).  Aptima, Inc. (3/03 – 7/03; $23,000). 

 
16. Co-Principal Investigator (with S. Fiore, C. Bowers & F. Jentsch).  Training   
  perceptual processes for superior threat identification by airport security persons.   
  FAA Technical Center (3/02 – 4/06; $431,000). 
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17. Principal Investigator.  The collaboration technology and team effectiveness 
conference.  Northrop Grumman Corporation (5/06; $15,137) 

 
18. Research Associate (with Peter Hancock).  Stress, workload and fatigue on the 

electronic battlefield.  Multi-disciplinary University Research Initiative (MURI)/ARO. 
(7/01 – 6/06; $4.6M). 

 
19. Principal Investigator.  Integrating knowledge acquisition and measurement 

strategies in Adaptive Distributed Training Systems.  AFOSR (2/01 – 7/04; $566,000) 
 

20. Principal Investigator.  Understanding the Pyxis System.  University of Florida (8/03 
-3/04, $40,000). 

 
21. Principal Investigator.  Warrior training for coalition and collaborative teams (Phase 

II).  Aptima, Inc. (2/04 – 10/05; $70,000). 
 

22. Principal Investigator.  Quality indicators for consumer’s use of selecting hospitals 
and establishing of a Patient Safety Curriculum.  University of Miami (1/04 – 3/04; 
$10,000) 

 
23. Principal Investigator.  Leadership and team performance in the US Army:  A 

systematic effort to identify what we know and where we need to go.  U.S. Army 
Research Institute (3/04-12/05; $274,000). 

 
24. Co-Principal Investigator (with F. Jentsch).  Human robot interaction and control of 

multiple soldier-multiple systems team.  U.S. Army Research Laboratory/Micro 
Analysis and Design (4/04-8/04; $87,831). 
 

25. Principal Investigator (with S. Fiore).  Florida alliance for the study of expertise.  
National Science Foundation (10/03 – 4/07; $220K). 

 
26. Principal Investigator.  Leadership development and operational readiness in a 

network centric warfare coalition environment:  A workshop and research agenda.  
US Army Research Institute (4/05 – 12/05; $150,000). 

 
27. Principal Investigator.  The effects of collaborative technologies on individual and 

team  performance in a network centric warfare (NCW) environments.  US Air 
Force Research Laboratory.   (11/05 – 12/06; $99,441). 

 
28. Co-Principal Investigator (with D.M. Nicholson, C. Stapleton, S. Fiore, J.P. Rolland, 

C.E. Hughes, E.M. Smith, G.A. Martin & S. Burke).  Virtual technologies and 
environment (VIRTE) for advanced research on agents and teams.  U.S. Army 
Research Institute/NAVAIR.  (1/06 - 1/07; $1.9M). 

 
29. Co-Principal Investigator (with S. Fiore, F. Jentsch, & S. Burke).  Toward an 

understanding of the macro-cognitive processes in complex team problem solving.  
Office of Naval Research.  (1/06 – 1/09; $325K). 

 
30. Co-Principal Investigator (with C.A. Bowers & F. Jentsch).  Identifying cognitive 

skills for advance automated aircraft training.  Federal Aviation Administration 
(10/99 – 1/09, $2,403,154). 

 
31. Co-Principal Investigator (with G. Harrison, C. Hughes, S. Pattanalk, J. 

Weishampel, S. Fiore, C. Stapleton, E. Rutstrom & S. Burke).  Cognition in natural 
environments:  Using simulated scenarios in complex decision making 
experiments. National Science Foundation.  (4/06 –   3/08; $647,430). 
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32. Principal Investigator.  Advanced Decision Architectures Consortia—Understanding 
team adaptability and multicultural teamwork.  U.S. Army Research Laboratory.  
(6/01 – 3/08; $790,044). 

 
33. Co-Principal Investigator (with S. Burke & L. DeChurch).  Towards building an 

understanding of Multi-team systems effectiveness:  The development of a theory 
and program of research. Army Research Institute (7/07 – 06/09; $180,000). 

 
34. Co-Principal Investigator (with S. Burke).  Dynamic system tools for team 

performance assessment and enhancement.  Intelligent Automation, Inc. (10/07 – 
4/08; $28,000). 

 
35. Principal Investigator.  Impact of gaming attributes on measures of training 

effectiveness. Aptima, Inc. (11/07-11/09; $180,000). 
 
36. Principal Investigator (with C.S. Burke & K.A. Jentsch). Promoting understanding of 

team level cognition within the warfighter:  The application of metrics in simulation.  
Office of Naval Research (12/07 – 12/08; $75,000). 

 
37. Principal Investigator .  Human Terrain System (HTS) & Multicultural team training 

project. Georgia Tech Research Institute  (12/08 – 3/10; $543,000). 
 

38. Principal Investigator.  Swift trust in teams research.  Mirum Corporation  (11/08 – 
3/10; $50,148) 

 
39. Principal Investigator.  Tailoring Training for Disparately Skilled Participants in 

Large Scale Training Exercises.  VrSoft LLC (7/09 – 3/10; $30,000) 
 
40. Principal Investigator.  Adaptive Training to Enhance Individual and Team 

Learning.  Stottler-Henke Associates, Inc.  (7/09 – 4/10; $32,000). 
 

41. Principal Investigator.  Safer medical reservists combat team training.  University of 
Miami/Jackson Memorial Hospital (6/07 – 12/12; $375,000). 

 
42. Principle Investigator.  Critical Social Thinking STTR Phase II.  Mirum Corp. (9/09-

9/11; $225,000). 
 
43. Co-Principal Investigator (with S. Burke).  Leveraging Social Identities as a way to 

reduce goal conflict and improve coordination in military Multiteam Systems.  ICF 
Incorporated. (7/10 – 3/11; $85,000). 

 
44. Principal Investigator.  Telemedicine, teams and decision-making.  University of 

Miami.  (3/11-3/12, $99,338). 
 
45. Principal Investigator.  Tailoring training for disparate skilled participants in large 

scale training Phase II STIR.  VrSoft (11/10-11/12; $150,000). 
 
46. Co-Principal Investigator (with B. Goldiez).  Simulation assessment for TATRC.  

University of Missouri.  (9/11-10/13, $253,591). 
 
47. Co-Principal Investigator (with S. Burke).  Multi-echolon measurements for Brigade 

Combat Team (BCT) performance.  ICF Incorporated, LLC.  (5/11 – 6/12, $80,363). 
 
48. Co-Principal Investigator (with S. Burke).  Measuring and improving unit cohesion 

and performance in preparation for deployment.  US Army Research Institute.  
(6/11 – 9/12, $309,999). 

 



10 
 

49. Co-Principal Investigator (with M. Ohland, D. Woehr, M. Loughry and R. Layton).  
SMARTER Teamwork:  System for management, assessment, research, training, 
education and remediation for teamwork.  National Science Foundation (8/08 – 
4/13; $412,000). 

 
50. Principal Investigator (with S. Fiore, F. Jentsch & S. Burke).  MURI:  Cognition and  

Collaboration in Networking Centric Operations:  Understanding and Measuring 
Macrocognition in Teams.  Office of Naval Research (9/06 – 5/13; $5,000,000) 

 
51. Principal Investigator (with S. Fiore, & K. Jentsch).  Cohesion Optimization in 

NASA Spaceflight Teams Experience duration Assignment:  Training and Indices 
for Optimization Performance (Constellation Pegasus).  NASA (5/09 – 12/13; 
$1.2M). 

 
52. Principal Investigator .  Does Teamwork Mediate Relationship between Partner 

Familiarity and EMT Injuries.  University of Pittsburgh  (9/12 – 10/13; $22,890) 
 
53. Co-Principal Investigator (with L. DeChurch, S. Burke & N. Kapucu).  VOSS:  

Creating Functionally Collaborative Infrastructure in Organizations.  National 
Science Foundation (9/09 – 4/13; $400,000). 

 
54. Principal Investigator .  Towards a Scientifically Rooted Design Architecture of 

Team Process & Performance Modeling in Adaptive, Team-based Intelligent 
Tutoring System.  US Army Research Laboratory.   (12/12 – 12/15; $575,000) 

 
55. Principal Investigator (with S. Burke).  MURI:  Understanding, Measuring and 

Modeling the Effects of Culture in Negotiation and Collaboration:  A Dynamic, Multi-
Level View of Culture” University of Maryland/ARO (4/08 – 5/14; $1,878,896) 

 
56. Co-Principal Investigator (with S. Burke, & S. Fiore).  TRAIN II:  Enhancing Soldier, 

leader and Staff Decision-Making Processes:  Knowledge Management, Staff 
Decision-Making, and Information Sharing Processes.  ICF Incorporated LLC 
(07/12 – 05/14; $33,000). 

 
57. Principal Investigator.  Telemedicine, Teams and Decision Making for Disaster 

Management. University of Miami (9/12 – 6/14, $100K). 
 
58. Principal Investigator.  The science and practice of executive coaching:  

Development of a process-based model and measurement toolkit of executive 
coaching effectiveness.  (Society for Human Resource Management Foundation 
(SHRM) (8/13-8/15, $100K). 

 
59. Principal Investigator.  Does teamwork mediate relationship between partner 

familiarity and EMT injuries.  University of Pittsburgh (7/12-8/14; $45.6K). 
 

60. Principal Investigator.  Evidence-based metrics Toolkit for Measuring Safety and 
Efficiency in Human-Automation Systems. NASA (10/13-9/16; $600K) 

 
61. Principal Investigator.  Using Real-Time Lexical Indicators to detect performance 

decrements in spaceflight teams. NSBRI (8/13-7/14; $399,958) 
 

62. Principal Investigator. NASA 3 -  Dynamic Team Role Allocation in Long Duration, 
Exploration Missions: Identification of Roles, Triggers, and Measurement Tools 
(10/14-1/15; $185K). 

 
63. Co-Principal Investigator.  Leadership-Followership: Moving Beyond Traditional  
  Leadership to Build Highly Functioning Autonomous Teams (10/14-9/17; $100K). 
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64. Principal Investigator. The Effect of Implementation Method on the    
 Success and Effectiveness of a Pre-Anesthetic Induction Patient Safety(PIPS)  
  Checklist, Florida Hospital (10/14-4/16,$42,230)  

 
 

                  Total Number of Grants:  64   Dollar Amount:  $53,593,34.00 
 

 
Rice University, Houston, TX 
Grants and Contracts 
 

1. Principal Investigator.  Evidence-based metrics Toolkit for Measuring Safety and 
Efficiency in Human-Automation Systems. NASA (8/15 – 5/17; $350K) 
 

2. Principal Investigator.  Using Real-Time Lexical Indicators to detect performance 
decrements in spaceflight teams. NSBRI (9/15 – 7/17; $584,958) 
 

3. Principal Investigator.  Dynamic Team Role Allocation in Long Duration, 
Exploration Missions: Identification of Roles, Triggers, and Measurement Tools. 
NASA 3 (9/15 – 12/19; $1.08M) 

 
4. Principal Investigator.  Team Performance for Intelligent Tutoring System. US Army 

Research Lab/UCF (7/15 – 6/16; $50K) 
 

5. Co-Principal Investigator.  Facilitating the Synergistic Side of Cultural Diversity in 
LDSE:  Identification of Challenges and Development of Cultural Training.  
NASA/UCF (7/16 – 7/19; $375K) 

 
6. Co-Principal Investigator.  Developing and Validating Sensor-based Measurements 

Strategies for Team Member Selection.  NASA/John Hopkins University (7/17 – 
7/20; $285K) 

 
7. Co-Principal Investigator.  Developing Better Leaders by Incorporating Diversity 

Competencies into Training Programs. The Doerr Institute for New Leaders, Rice 
University   (9/16 – 9/17; $28,795) 

 
8. Co-Principal Investigator.  The Effects of Shared Leadership Training on Research 

Teams.  The Doerr Institute for New Leaders, Rice University.  (9/16-9/17; 
$16,620) 

 
9. Principal Investigator.  Development and Evaluation of the system Handoff Training 

for Combat Casualty Care (HTC3).  Perceptronics.  (12/17 – 7/18; $43K). 
 

10. Co-Principal Investigator. Uncovering what makes an effective leader. The Doerr 
Institute for New Leaders, Rice University (8/17 – 5/18; $27K). 

 
11. Principal Investigator.  The Team Science Summit Workshop.  Rice’s Creative 

Ventures.  (7/17 – 8/18; $48K) 
 

12. Principal Investigator.  Cross Cultural Collaboration Design Teams.  Rice’s 
Creative Venturing.  (5/16 – 9/17; $71K) 

 
13. Co-Principal Investigator.  Promoting Leadership Self-Efficacy for Women and 

Minorities in STEM.  The Doerr Institute for New Leaders, Rice University (11/17 – 
11/18; $26K). 
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14. Co-Principal Investigator.  Diversity, Social Dominance, Likability, and Leader 
Effectiveness.  The Doerr Institute for New Leaders, Rice University.  (1/18 – 
12/18; $22K). 

 
15. Principal Investigator.  Collaborative Research:  A two-part project examining Team 

Discrimination by Gender in STEM Teams and Way Forward.  National Science 
Foundation.  (1/19 – 7/22; $600K). 

 
16. Principal Investigator.  Collaborative Research.  UTHSC/National Institute of Health 

(7/19 – 6/24; $1.0M) 
 

17. Principal Investigator.  Next Generation Teams and Organizational Subsystems. 
Army Research Institute.   (9/19 – 7/22); $1.6M). 

 
 

Total Number of Grants:  17   Dollar Amount:  $6,127,453.00 
 
 
 

1/01 – 1/07 ABERDEEN UNIVERSITY – Aberdeen, Scotland 
 
 Honorary Professor of Psychology. 
 
 
1/90 - 8/95 ROLLINS COLLEGE - Winter Park, Florida 
 

 Adjunct Instructor. Responsible for teaching undergraduate courses in Cross-Cultural 
Organizational Behavior and Organizational Psychology. 

 
 
1/88 – 5/03 UNIVERSITY OF SOUTH FLORIDA - Tampa, Florida 
 

Professor.  Courtesy appointment in the College of Social and Behavioral Sciences, 
Department of Psychology and associated with the industrial/ organizational 
psychology faculty. Served in two thesis committees and two dissertation committees. 

 
1/86 - 5/99 UNIVERSITY OF CENTRAL FLORIDA - Orlando, Florida 
 
 Associate Professor of Psychology (Non-tenured appointment).  Responsible for 

teaching undergraduate courses in Industrial/Organizational Psychology and 
Organizational Psychology as well as graduate courses in Assessment Centers, 
Managerial Development, Training and Development, and Performance Appraisal.  
Also served in 10 thesis (Co-chaired two) committees and co-chaired two dissertation 
committees. 

 
1/82 - 8/83 OLD DOMINION UNIVERSITY - Norfolk, Virginia 
 
 Instructor of Psychology.  Responsible for teaching undergraduate courses in 

Industrial/Organizational Psychology and Experimental Psychology Laboratories. 
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PROFESSIONAL AFFILIATIONS & ACTIVITIES 
• Human Factors and Ergonomics Society (Fellow) 

 Training Technical Group 
  Program Chair, 1985-86 
  Chair, 1986-87 
  Past Chair, 1987-88 
  Secretary-Treasurer, 1989-90 
  Program Reviewer, 1991-93 
                                 Cognitive Engineering and Decision Making Technical Group 
  Chair, 1997-99 
  Past Chair, 1999-00 

 Council of Technical Groups (COTG) 
  Training Group Representative, 1987-89 

 Local Technical Program Coordinator (1990 Annual Meeting), 1988-90 
  National Program Committee,  
  COTG Representative, 1990-92 
 Alphonse Chapanis Award Committee 
 Member, 1992-94 
                            Jerome H. Ely Human Factors Article Award Sub-Committee 
  Member, 1998-00; 2009-10 
 Fellow Selection Committee 
  Member, 2009-11 
 
 HFES Executive Council 
  Member, 1999-00; 2006-09 
  President-Elect, 2011-12 
  President, 2012-13 
  Past-President, 2013-14 
 Human Factors, 
  Editor-in-Chief, 2000-04 
  Associate Editor, 2005-08 
  

• Central Florida Chapter, Human Factors Society  
 Director, 1985-1986 
 President-Elect, 1989-90 
 President, 1990-91 
 Past-President, 1991-92 
 

• American Psychological Association (Fellow) 
 Society for Industrial and Organizational Psychology (Div. 14) - Fellow 
 External Affairs Committee (Member), 1985-88 
 Association Affairs Subcommittee (Chair), 1985-88 
 International Affairs Subcommittee (Chair), 1985-88; 1993-95 
 SIOP Program Committee, 1989-92, 1994-98 
 TIP Editorial Board, 1991-92 
  Annual Meeting Local Arrangements Representative, 1994-95 
 Fellowship Committee, 1996-99 
 S. Plains Wallace Dissertation Award Committee, 2000-03 
 William A. Owens Scholarly Achievement Award Committee, 2002-05 
 Editor for Professional Practice Book Series, 1998-03 
 Organizational Frontier Book Series (Editorial Board), 2003-08 
 Organizational Frontier Book Series (Editor), 2008-13 
 Distinguished Professional Contributor Award Committee, 2007-10 
 APA Council Representative, 2006–08 
 President Elect, 2009-2010 
 President, 2010-2011 
 Past-President, 2011-2012 
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 Division of Applied Experimental and Engineering Psychology (Div. 21)- Fellow 
 Program Committee, 1987-91 
 Technical Program Chair, 1989-90 
 Member at Large of Executive Committee, 1994-95 
 Fellowship Committee Chair, 1997-99 
 
 Division of Military Psychology (Div. 19) – Fellow 
          Member at Large of Executive Committee 2003-06 
 
 Division of Group Psychology and Group Psychotherapy (Div. 49) – Fellow 
 Division of International Psychology (Div. 52) – Member 
 
 Search Committee for Editor, Journal of Applied Psychology, 2007 
 
 Task Force Committee on Journal of Applied Psychology Composition, 2007 
 
 Board of Scientific Affairs, 2009-2010 
 

• Association for Psychological Science (Fellow) 
                Member 
 

• Academy of Management 
   Human Resources Division 
           Human Resources Division Five-Year Review Committee 
    Member, 1999-00 
           Program Committee 
    Reviewer, 2000-02 
           Executive Committee 
    Member-at-large, 2002-05 
 

• Southeastern Psychological Association 
  Program Reviewer, 1987, 1989-90 
 

• Interamerican Society of Psychology 
    U.S. Representative, 1997-1999 
 

• Business Association of Latin American Studies 
  Program Reviewer, 1988 
 

• International Ergonomics Association 
  Science and Technology Committee  
  Training Subcommittee (Chair), 1989-93 
 
 
COMMITTEE APPOINTMENTS & SERVICE 
 

• Office of Naval Technology Manpower R&D Committee 
 Member, 1986-94 
 

• NATO Research Study Group on Human Performance Modeling 
 U.S. Navy Representative, 1986-91 
 

• DoD Training Technology Technical Group 
 Crew, Group, Unit and Team Training Technology Sub-committee, 
  Chair, 1988-92 
  Co-Chair, 1992-93 
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• National Research Council-Committee on Human Factors 
 Sponsor Representative, 1991-93 
 

• International Applied Military Psychology Symposium 
 U.S. Representative, 1992-94 
 

• NATO Research Group on Training Strategies for Networking and Gaming 
 U.S. Delegate, 1995-96 
 

• National Science Foundation 
 Reviewer, 1992-95, 1997-2005 
 

• NASA’s Intelligent System R&D Program, 
  Reviewer, 2000 
 

• FAA Scientific Task Project Group on the National Human Factors R & D Plan 
 Member, 1990-91 
 

• Army Leader Development Independent Review Team 
 Member, 2001 
 
• U.S. Army Medical Research Program, 

 Reviewer, 2002 
 

• National Research Council-Committee for the Review of NASA’s Revolutionize (RA) Program, 
      Airspace System Panel 
 Panel Member, 2003 
  
• National Institute of Health 
                   Occupational Safety Health Study Section, 

 Member, 2003-05 
 

• National Science Foundation (Science of Learning) 
 Panelist, 2005 
 

• Association of American Medical Colleges 
                       Educational Technology Theory Colloquium 

 Panelist, 2006 
 

• Industry/Interservice Training, Simulation and Exhibitors Conference 
                      Education Subcommittee Member, 2007-08 
 
• National Sciences and Engineering Research Council of Canada (NSERC). 
 Reviewer, 2005- 
 
• National Academy of Sciences 
 Institute of Medicine Committee (Resident Schedules and Patient Safety) 
 Member, 2007-08 

 
• National Academy of Sciences 
 Field Evaluation & Behavioral and Cognitive Science-based Methods 
 and tools for Intelligence and Counter-Intelligence 
 Member, 2009-2010 
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• American College of Surgeons 
 Committee on Development of High Performance Teams in Surgery 
 through Education 
 Member, 2008-2012 

            
• National Board of Medical Examiners (Task Force on Patient Safety) 

 Member, 2010 
 

• National Academy of Sciences, Gulf Program Advisor 2013-16 
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HONORS, AWARDS and RECOGNITIONS 
 
1980 Society of Sigma Xi 
1986 Research Award of Excellence (Behavioral Science). 
  Naval Training Systems Center 
1988 Research Award of Excellence (Behavioral Science). 
  Naval Training Systems Center    
1990 Certificate of Commendation (Office of Naval Research). 
  Recognition of Nomination for Best Navy Independent Research Paper 
1990 Certificate of Commendation (Chief of Naval Research). 
  Recognition of Nomination for Best Navy Independent Exploratory Development Project 
1990 Civilian Exemplary Service Award (Naval Training Systems Center). 
1991 Professional Achievement Award (University of Central Florida Alumni). 
1991 Meritorious Civil Service Award (Department of the Navy). 
1992 Award of Merit for Group Achievement (Naval Training Systems Center). 
  Recognition to the Aircrew Coordination Training Research Team for Superior Merit 
1992 Certificate of Appreciation (Federal Aviation Administration). 
  Recognition of Contribution to the Development of the National Plan for Aviation 
  Human Factors 
1992 Naval Aviation Systems Team Medallion Award (Naval Air Systems Command). 
1993 Certificate of Commendation (Chief of Naval Research). 
  Recognition of Nomination for Best Navy Independent Research Paper 
1993 Received Nomination for the Best Paper Award at the 15th Interservice/Industry Training. 
  Systems & Education Conference. 
1994 Elected to Fellow status by the Society of Applied Experimental and Engineering Psychology. 
1994 Scholarly Achievement Award, Human Resources Division of the Academy of Management. 
1995 Elected to Fellow status by the Society of Industrial and Organizational Psychology. 
1996 Elected to Fellow status by the Human Factors and Ergonomics Society. 
1997            Received Nomination for the Best Paper Award at the 19th Interservice/Industry, Simulation 
and     Education Conference. 
1998           Award of Merit for Group Achievement (Naval Air Warfare Center). Recognition to the  
    Strategic. Planning Support Team for Superior Merit. 
1999  1998 American Society for Training and Development Research Award. 
1999 1998 Robert J. Wherry Award for Best Paper at the IO-OB Conference (Co-Author). 
1999 Received the Franklin V. Taylor Award for Contributions to Engineering and Applied   
  Psychology (awarded by Division 21 of the American Psychological Association). 
2001   Received (co-recipient) the M. Scott Myers Award for Applied Research in the Workplace. 
    (awarded by the Society of Industrial and Organizational Psychology). 
2001   Presidential Award for Special Merit (University of Central Florida). 
2001   Received Academic Distinction Award (Universidad Nacional Mayor de San Marcos). 
2001  Recognized in the top 10 out of 1,690 Industrial Organizational Psychologists in terms of  
    number of publications in the 1990’s. 
2002   Distinguished Researcher of the Year (College of Arts & Science, University of Central Florida). 
2002   Received the 2002 University Distinguished Researcher of the Year (University of Central  
    Florida). 
2002  Received The Charles S. Gersoni Award for Contributions to Military Psychology (awarded by 
     Division 19 of the American Psychological Association). 
2003   Appointed Trustee Chair Professor (University of Central Florida). 
2004   Received Research Incentive Award (RIA) (University of Central Florida). 
2005   Named Distinguished Speaker by the Singapore Command and Staff College. 
2006  Distinguished Researcher of the Year (College of Sciences, University of Central Florida). 
2006   Received Scholarship of Teaching and Learning Award (University of Central Florida). 
2007   Received (co-recipient) the M. Scott Myers Award for Applied Research in the Workplace. 
    (awarded by the Society of Industrial and Organizational Psychology). 
2007  Elected to Fellow status of the Association for Psychological Science 
2007  Received the Human Factors and Ergonomics Society Jack A. Kraft Innovator Award 
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2007  Received the Human Factors and Ergonomics Society Best Ergonomics in Design Article  
    Award 
2008   Named Pegasus Professor (University of Central Florida) 
2008   Inducted in 2008 UCF’s Millionaire’s Club (Research Funding Recognition) 
2009  Received (co-recipient) the M. Scott Myers Award for Applied Research in the Workplace. 
    (awarded by the Society of Industrial and Organizational Psychology). 
2009  Visiting Professor and Lecturer, Stanford University (School of Medicine). 
2009  Elected President of the Society for Industrial and Organizational Psychology. 
2009  Received the Human Factors and Ergonomics Society A.R, Lauer Safety Award. 
2009  Received Research Incentive Award (RIA) (University of Central Florida) 
2009  Inducted in 2009 UCF’s Millionaire’s Club (Research Funding Recognition) 
2010  Awarded the 2010 College of Science Excellence in Research Award (College of Science,  
    University of Central Florida) 
2010  Awarded the 2010 University Excellence in Research Award (University of Central   
    Florida) 
2010  Inducted in 2010 UCF’s Millionaire’s Club (Research Funding Recognition) 
2011  Elected President of the Human Factors and Ergonomics Society 
2011  Awarded the Friends of INGroup Award (award by the Interdisciplinary Network of Group  
   Research for professional contribution to the network) 
2011  Inducted in 2011 UCF’s Millionaire’s Club (Research Funding Recognition) 
2012  Received the Distinguished Professional Contributions Award (awarded by the Society of  
   Industrial and Organizational Psychology). 
2012  Received Scholarship of Teaching and Learning Award (University of Central Florida) 
2012  Received the INGroup Joseph E. McGrath, Lifetime Achievement Award for Contribution to the 

Study of Groups & Teams (given by the Interdisciplinary Network of Group Research for 
professional contribution to the network) 

2012  Received the Michael R. Losey Human Resources Lifetime Achievement Award (given by the 
Society for Human Resources Management). 

2012  Inducted in 2012 UCF’s Millionaire’s Club (Research Funding Recognition) 
2013  Received (co-recipient) the M. Scott Myers Award for Applied Research in the Workplace. 
    (awarded by the Society of Industrial and Organizational Psychology). 
2014  Received the 2013 Award for Excellence in Mentoring Doctoral Students (University of Central 
    Florida) 
2016   Received the Distinguished Scientific Contributions Award (awarded by the Society of 
    Industrial and Organizational Psychology). 
2016   Received the Lifetime Achievement Award for Contributions to Psychology (awarded by the  
          American Psychological Association). 
2018   Received (co-recipient) the Schmidt-Huner Meta-Analysis Award (awarded by the Society of 
    Industrial and Organizational Psychology). 
2020  Presidential Citation by the Division 19 (Military Psychology) of the American Psychological  
    Association for scientific contributions to Military Psychology. 
 
 
EDITORSHIPS/EDITORIAL BOARDS 
 

• Interamerican Journal of Psychology  
 Member of Editorial Board, 1989-91; 2004-07 
 

• Interamerican Journal of Occupational Psychology (Medellin, Colombia) 
 Member of Editorial Board, 1985-99 
 

• Training Research Journal 
 Member of Editorial Board, 1993-00 
 

• Journal of e-Commerce and Psychology 
 Member of Editorial Board, 2000-03 
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• Transportation Human Factors Journal 
Member of Editorial Board, 1997-01 

 
• International Journal of Cognitive Ergonomics 

             Member of Editorial Board, 2000-01 
 

• Personnel Psychology 
 Occasional reviewer, 1990-92,  
 Member of Editorial Board, 1992-02 
 Member of Innovations in Research-based Practice Editorial Board, 1994-98 
 

• Military Psychology  
 Occasional Reviewer, 1989-95 
 Co-editor for Team Processes, Performance and Training Special Issue, 1993-95 
 Editor for Training Evaluation Special Issue, 1999-2003 
 Member of Editorial Board, 1995-08 
 Co-Editor for Cognition, Competition and Coordination:  Understanding Expertise in  
  Sports and It’s Relevance to Learning and Performance in the Military,   
 2007-2008. 
 Associate Editor, 2008-2016 
 

• The International Journal of Aviation Psychology 
        Co-editor for Simulation and Training in Aviation Special Issue, 1996-98 
 Member of Editorial Board, 1999-2009 
 

• Journal of Organizational Behavior 
Co-editor for Shared Cognition in Teams and Organizations Special Issue, 1999-2001 

 Member of Editorial Board, 1999- 
 

• Group Dynamics:  Theory, Research & Practice 
  Member of Editorial Board, 2000-2007,2011-2016 
 

• International Journal of Sports and Exercise Psychology 
  Co-Editor of Special Issue on Team Cognition and Expert Teams, 2006. 
 

• Theoretical Issues in Ergonomics Science 
 Member of Editorial Board, 2001- 

 
• Applied Psychology:  An International Review 

 Member of Editorial Board, 2001-2005 
 

• Human Factors 
 Editor for Training Theory, Methods and Technology Special Issue, 1990-91 
 Member of Editorial Board, 1990-00; 2008- 
 Co-editor for Decision-Making in Complex Environments Special Issue, 1994-96 
 Editor, 2001-2004 
 Associate Editor, 2005-2008 
 Editor for Human Factors in Patient Safety Special Issue, 2005-06. 

Co-editor for Collaboration, Coordination and Adaptation in Complex Sociotechnical 
Systems Special Issue, 2008-2010 
Co-Editor for Human Factors in Healthcare Special Issue, 2020- 
Co-Editor for Human Factors in Space Exploration Special Issue, 2021- 
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• Journal of Applied Psychology 
 Member of Editorial Board, 2002-07; 2016- 
 Associate Editor, 2008-2015       
   

• The Leadership Quarterly 
  Member of Editorial Board, 2005- 
  

• Journal of Occupational and Organizational Psychology 
  Member of Editorial Board, 2008- 
 

• Human Resources Development Review 
  Member of Editorial Board, 2007- 
 

• International Journal of Training & Development 
 Member of Editorial Board, 2008- 

 
• Journal of Experimental Psychology:  Applied 

Member of Editorial Board, 2008-2010 
 

• Industrial and Organizational Psychology:  Perspectives on Science and Practice 
 Member of Editorial Board, 2008- 
 

• Journal of Management 
  Member of Editorial Board, 2008- 

 
• Small Group Research 

  Member of Editorial Board, 2009-2017 
 

• Review of Work & Organizational Psychology (Spain) 
 Member of Editorial Board, 2009- 
 

• Simulation & Gaming:  An International Journal 
 Member of Editorial Board, 2008- 
 Associate Editor, 2018- 

 
• Persona (Universidad de Lima, Peru) 

 Member of Editorial Board, 2009-2015 
 

• Journal of Continuing Education in the Health Professions 
 Member of Editorial Board, 2012- 

 
• The Joint Commission Journal on Quality and Patient Safety 

 Member of Editorial Board, 2013- 
 

• Academy of Management Discoveries 
 Member of Editorial Board, 2014- 
 

• Group and Organization Management 
 Member of Editorial Board, 2014- 
 

• Academy of Management Journal 
• Administrative Science Quarterly 
• Applied Ergonomics 
• Cognition and Emotion 
• Computers & Industrial Engineering:  An International Journal 
• Ergonomics 
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• European Journal of Work and Organizational Psychology 
• Health Care Management Review 
• Human Performance 
• Human Resources Development Quarterly 
• Human Resource Management Journal 
• Human Resource Management Review 
• IEEE Transactions on Systems, Man and Cybernetics 
• IEEE Control Systems Magazine 
• IEEE Transactions on Engineering Management 
• Industrial Relations 
• International Journal of Industrial Ergonomics 
• International Journal for Quality in Healthcare 
• International Journal of Human-Computer Studies 
• International Journal of Selection and Assessment 
• International Journal of Medical Education 
• Instructional Science 
• Journal of Behavioral Decision Making 
• Journal of Computer-Related Communication 
• Journal of Experimental Psychology: Applied 
• Journal of Healthcare Engineering Anesthesiology Research and Practice 
• Journal of Social Behavior and Personality 
• Journal on Quality and Patient Safety 
• Management Science 
• Organizational Behavior and Human Decision Processes 
• Organization Research Methods 
• Organizational Science 
• Perceptual and Motor Skills 
• Psychological Bulletin 
• Quality and Safety in Health Care 
• Social Science & Medicine 

 
• Journal of Sport Sciences 

 Occasional Reviewer for all the above journals 
 

• American Psychologist 
  Reviewer for Special Issue on Organizational Psychology, 1988 
  Co-Editor for the Science of Teamwork Special Issue, 2017-2018 
  Associate Editor, 2021- 
 
 
JOURNAL EDITORSHIPS 
 
• Editor 

  Human Factors, 2001-04 
 

• Associate Editor 
  Human Factors, 2005-2008 
  Journal of Applied Psychology, 2008-14 
  Military Psychology, 2008-2017 
  Gaming & Simulation, 2018- 
  American Psychologist, 2021- 
 

• Special Issue Editor (Co-Editor) 
 Human Factors, 1991 (Training) 
 Military Psychology, 1995 (Team Performance) 
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 Human Factors, 1996 (Decision-Making) 
 The International Journal of Aviation Psychology, 1998 (Simulation) 
 Journal of Organizational Behavior, 2001 (Team Cognition) 
 Military Psychology, 2003 (Training Evaluation) 
 Human Factors, 2006 (Patient Safety) 
 International Journal of Sports and Exercise Psychology, 2006 (Team Cognition) 
 Military Psychology, 2008 (Expertise in Sports, Relevance to Military) 
 Theoretical Issues in Ergonomics Science, 2010 (Shared Cognition) 

  Human Factors, 2010 (Collaboration and Coordination in Sociotechnical Systems) 
  Journal of Organizational Behavior, 2013 (Negotiation and Collaboration in Multi- 
    Cultural Environments) 

 BMJ Quality and Safety, 2012-13 (Two issues: (1) Team Training and (2) Simulation- 
   based Training) 
 American Psychologist, 2017-18 (The Science of Teamwork) 
 Human Resources Management Review, 2017-18 (Creating High Performance 
   Teamwork in Organizations) 
 Human Factors, 2020-2021 (Healthcare) 
 Human Factors, 2021-  (Space Exploration) 

  
 
OTHER EDITORIAL/REVIEW ACTIVITIES 
 

• Professional Practice Book Series  (Society for Industrial and Organizational Psychology, Jossey-
Bass Publisher) 

     Series Editor, 1998-2003 
 

• Organizational Frontier Book Series (Society for Industrial and Organizational Psychology, 
Lawrence Erlbaum Publisher) 

     Editorial Board, 2003-2008 
     Series Editor, 2008-2013  
   

• Human/Technology Interaction in Complex Systems, Greenwich, CT:  JAI Press, Inc. 
           Series Editor, 1998-2000 
 

• Expertise:  Research and Applications Series  (LEA Publisher) 
  Member of Editorial Board, 1999- 

 
• Advances in Human Performance and Cognitive Engineering Research,  London, UK:   

              Elsevier Science, Inc. 
 Founder and Series Editor, 2000-2007 
 

• Human Factors in Defense (Ashgate) 
 Series Co-Editor, 2006-2015 
 

• Critical Essays in Aviation (Ashgate) 
    Series Editor, 2006-2011 
 

• Lawrence Erlbaum Associates Inc., Publishers,  
      Book Prospectus Reviewer, 1997-2007 
 

• Taylor & Francis 
    Book Prospectus Reviewer, 2002- 

 
• American Psychological Association, Publishers, 

                        Reviewer, 2000-2007 
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• Cambridge University Press 
  Reviewer, 2003-2007 
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PUBLICATIONS 
JOURNAL ARTICLES 

 
Zajac, S., Holladay, C.L., Tannenbaum, S.I., & Salas, E. (in press).  Building effective healthcare team 
  development interventions in uncertain times:  Tips for success.  Organizational Dynamics. 
 

Hughes, A.M., Sonesh, S.C., Mason, R.E., Gregory, M.E, Marttos, A., Schulman, C.I., & Salas, E. (in  
  press).  Trauma, teams, and telemedicine:  Evaluating telemedicine and teamwork in a mass  
  casualty simulation.  Military Medicine.  
 
Kuriyan, A., Kinkler, G., Cidav, Z., Kang-Yi, C., Eiraldi, R., Salas, E., & Wolk, C.B. (in press)   
  TeamSTEPPS to improve collaboration in school mental health:  Protocol for a mixed-method 
  Hybrid effectiveness-implementation study.  JMIR Research Protocols. 
 
Lazzara, E.H., Benishek, L.E., Hughes, A.M., Zajac, S., Spencer, J.M., Heyne, K.B,. Rogers, J.E., &  
  Salas, E.  (in press).  Enhancing the organization’s workforce:  Guidance for effective training 
  sustainment.  Consulting Psychology. 
 
Reyes, D., Luna, M., & Salas, E. (in press).  Challenges for team leaders transitioning from face-to-face to 
  virtual teams:  Tips for success.  Organizational Dynamics.  
 
Day, D.V.. Bastardoz, N., Bisbey, T.M., Reyes, D.L., & Salas, E. (in press).  Unlocking human potential  
  through leadership training and development:  A field review.  Behavioral Science and Policy. 
 
Dinh, J.V., Schweissing, E., Venkatesh, A., Traylor, A., Kilcullen, M., Perez, J.A., & Salas, E. (in press).   
  The study of teamwork processes within the dynamic domains of healthcare:  A systematic and  
  taxonomic review.  Frontiers in Communication. 
 
Gregory, M.E., Sonesh, S.C., Hughes, A.M., Marttos, A., Schulman, C.I., & Salas, E. (in press).  Using  
  telemedicine in mass casualty disasters.  Disaster Medicine and Public Health Preparedness. 
 
Feitosa, J., & Salas, E.  (in press).  Today’s virtual teams:  Adapting lessons learned to the pandemic  
  context.  Organizational Dynamics. 
 
Gregory, M.E., Hughes, A.M., Benishek, L.E., Sonesh, S.C., Lazzara, E.H., Woodard, L.D., & Salas, E.,  
 (in press).  Toward the development of the perfect medical team:  Critical components for  
 adaptation.   Journal on Patient Safety. 

 
Kazi, S., Khaleghzadegan, S., Dinh, J.V., Shelhamer, M.J., Sapirstein, A., Goeddel, L.A., Chime, N.O.,  
 Salas, E., & Rosen M.A. (2021).  Team physiological dynamics:  A critical review.  Human  
 Factors, 63(1), 32-65. 

 
Bisbey, T. M., Kilcullen, M. P., Thomas, E., Ottosen, M. J., Tsao, K. & Salas, E. (2021). Safety culture:  

An integration of existing models and a framework for development. Human Factors, 63(1), 88-
110. 

  
Tannenbaum, S.I., Traylor, A.M., Thomas, E.J., & Salas, E. (2021).  Managing teamwork in the face of  
  pandemic:  Evidence-based tips.  BMJ Quality & Safety, 30, 59-63. 
 
Traylor, A.M., Tanenbaum, S.I., Thomas, E.J., & Salas, E. (2021).  Helping healthcare teams save lives  
  during COVID-19:  Insights and countermeasures from team science.  American Psychologist,  
  76(1), 1-13. 
 
Woods, A., Luciano, M., Aloia, T., Gottumukkala, V., & Salas, E. (2020).  Functional framework for  
  change leaders:  Results of a qualitative study.  BMJ Leader, 4, 207-213. 
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Shuffler, M.L., Salas, E., & Rosen, M.A. (2020).  The evolution and maturation of teams in  
  organizations:  Convergent trends in the new dynamic science of teams.  Frontiers in Psychology. 
  11, 1-6. 
 
Salas, E., Bisbey, T. M., Traylor, A. M., & Rosen, M. A. (2020). Can teamwork promote safety in  

organizations? Annual Review of Organizational Psychology & Organizational Behavior, 7, 283-
313. 

 
O’Bryan, L., Beier, M., & Salas, E. (2020).  How approaches to animal swarm intelligence can improve  
  the study of collective intelligence in human teams.  Journal of Intelligence. 8(1), 2-18. 
 
Feitosa, J., Grossman, R., Kramer, W.S., & Salas, E. (2020).  Measuring team trust:  A critical and meta- 
  Analytical review.  Journal of Organizational Behavior.  41, 479-501. 
 
Paoletti, J., Bisbey, T.M., Reyes, D.L., Wettergreen, M.A., and Salas, E. (2020).  A checklist to  
  diagnose teamwork in engineering education.  International Journal of Engineering Education.   
  36(1), 365-377. 
 
Traylor, A.M., Wettergreen, M., Woods, G., Oden, Z.M. & Salas, E.  (2020).  Ten teamwork findings  
  from Student design teams.  International Journal of Engineering Education.  36(1), 378-387. 
 
Tannenbaum, S.I., & Salas, E. (2020).  Teamwork myths:  What leaders need to know.  Leader to Leader,  
  2020 (90), 58-64. 
 
Dinh, J.V., Traylor, A.M., Kilcullen, M.P., Perez, J.A., Schweissing, E.J., Venkatesh, A., Salas, E. (2020)  
 Cross-disciplinary care:  A systematic review on teamwork processes in healthcare.   
 Small Group Research, 51, 125-166. 

 
Hughes, A.M., Zajac, S., & Salas, E. (2020).  The role of work environment in training sustainment:  A  
 meta-analysis.  Human Factors, 62, 166-183 
 

Yamada, N.K., Catchpole, K., & Salas, E., (2019).  The role of human factors in neonatal patient  
  safety.  Perinatology. 43(8) 1-7. 151174. 
 
Wolk, C.B., Stewart, R.E., Cronholm, P., Eiraldi, R., Salas, E. & Mandell, D. (2019).  Adapting  
 TeamSTEPPS for school mental health teams:  A pilot study.  Pilot and Feasibility Studies, 5,  
 148, 2-10. 

 
Wolk, C.B., Locke, J., Salas, E., Eiraldi, R., Cronholm, P.F., & Mandell, D. (2019).  An examination of  
 the factor structure of TeamSTEPPS measures in school mental health teams.  Journal of  
 Psychologists and Counsellors in Schools. 30(2), 172-184. 
 

Salas, E., & Paoletti, J. (2019).  A teams perspective on workplace aging and retirement.  Work, Aging  
  and Retirement.  5, 212-214. 
 
Reyes, D.L., Dinh, J.V., Lacerenza, C.L., Marlow, S.L., Joseph, D.L., & Salas, E.  (2019).  The state  
 of leadership development programs for students in higher education:  A meta-analysis and  
 review. The Leadership Quarterly.30(5). 101311. 

 
Hughes, A.M., Hancock, G.M., Marlow, S.L., Stowers, K., & Salas, Ed.  (2019).  Cardiac measures of  
 cognitive workload:  A meta-analysis.  Human Factors, 61, 393-414. 

 
Wolk, C.B., Stewart, R.E., Eiraldi, R., Cronholm, P., Salas, E., & Mandell, D. (2019).  The  
 implementation of a team training intervention for school mental health:  Lessons learned.  
 Psychotherapy. 56(1), 83-90. 
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Bisbey, T., Reyes, D., Traylor, A., & Salas, E. (2019).  Teams of psychologists helping teams:   
  Contributions from the science of team training.  American Psychologist, 74, 278-289 
 
Cheng, S., Corrington, A., Dinh, J., Hebl, M., King, E., Ng, L., Reyes, D., Salas, E., & Traylor, A. (2019).   
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University of Nebraska (Omaha, NE).  The science of team performance:  A quarter century of progress.  

February, 2009. 
 
University of Houston (Clear Lake, TX).  The long voyage to Mars:  Can the science of team performance 

help?  January, 2009. 
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Northwestern University (Feinberg School of Medicine)  (Chicago, IL).  Does team training work?  What 
the data tell us.  October, 2008. 

 
Cerner Physician Leadership Forum (Kansas City, MO).  Promoting teamwork when the lives of others 

depend on it:  What does it take?  September, 2007. 
 
Beth Israel Deaconess Medical Center (Boston. MA).  Creating HROs through teamwork:  What does it 

take?  April, 2007. 
Vanderbilt University (School of Medicine) (Nashville TN).  Promoting teamwork when the lives of others 

depend on it:  What does it take?  March 2007. 
 
Creighton University (School of Medicine Distinguished Lecture Series) (Omaha, NE).  Promoting 

teamwork when the lives of others depend on it:  What does it take.  February, 2007 
 
University of Miami, (School of Medicine) (Miami, FL).  Promoting teamwork when the life of others 

depend on it.  October, 2006. 
 
Mayo Clinic (College of Medicine) (Rochester, MN).  Promoting teamwork when the life of others depend 

on it.  October, 2006 
 
John Hopkins University (School of Medicine) (Baltimore, MD).  Communication and cooperation when 

the life of others depend on it.  August, 2006. 
 
North Carolina State University (Raleigh, NC).  Follow the money:  Strategies, Tips (and more) for 

receiving funding.  April, 2006. 
 
Creighton University (School of Medicine) (Omaha, NE).  Promoting teamwork when your life (and that of 

others) depend on it…  February, 2006. 
 
UBS Investment Bank (London, England).  The power of teams.  January, 2006.  NASA – Kennedy 

Space Center & Johnson Space Center (Cocoa Beach, FL).  How do you turn a team of experts 
into an expert team.  December, 2005. 

 
NCIOP (Greensboro, NC).  Promoting Teamwork in Organizations:  The wisdom of collectives.  

September, 2005. 
 
University of Wisconsin-Madison (Madison, WI).  Crew resource management and teamwork in Patient 

Safety.  September, 2005 
 
UBS Investment Bank (New York, NY).  The wisdom of collectives:  20 years of research and practice.  

May, 2005). 
 
Air Force Research Laboratory (Dayton, OH).  The wisdom of collectives:  20 years of research and 

progress.  March, 2005. 
 
Air Force Reserve Command (Riverside, CA).  The design, implementation and evaluation of CRM 

training:  Observations and what works.  March, 2005. 
 
NASA-Johnson Space Center (Houston, TX).  What effective teams do.  February, 2005. 
 
University of Wisconsin-Madison (Madison, WI).  Patient Safety:  Contributions of the science of training.    

November, 2004 
 
Karolinska Institute (Stockholm, Sweden).  So you want to conduct training evaluation?  What does it 

take?  September, 2004. 
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Karolinska Institute (Stockholm, Sweden).  Promoting patient safety through the systematic design of 
training:  Guiding principles.   September, 2004. 

 
Hosftra University (Long Island, NY). The challenges of applying what we know about training in 

organizations. March, 2004. 
 
North Dakota State University (Fargo, ND).  The science of team performance and training:  What we 

know so far…  October, 2003. 
 
Clinica Anglo Americana (Lima, Peru).  Teamwork in organizations:  Principles for effective medical 

practice. July, 2003. 
 
University of Connecticut (Storm, CT).  The science and practice of training in organizations:  Some 

observations…  April, 2003. 
 
North Atlantic Treaty Organization Meeting (Farnborough, UK).  Cultural barriers in multi-national team 

work.  April, 2003. 
 
Rice University (Houston, TX).  The science of training:  Why organizations don’t pay attention to it.  

November, 2002. 
 
Old Dominion University (Norfolk, VA). The science of training:  How things have changed.  March, 2002. 
 
Hospital Carrion (Lima, Peru).  Team performance in stressful environments.  March, 2002. 
 
Universidad Mayor de San Marcos (Lima, Peru).  The science and practice of teamwork and team 

training.  November, 2001. 
 
Universidad Ricardo Palma (Lima, Peru).  Training in organizations:  What science tells us.  November, 

2001. 
 
Institute for Simulation & Training, University of Central Florida (Orlando, FL).  The science of training:  

Why organizations do not pay attention to the findings.  October, 2001. 
 
British Airways (London, UK).   What do we know about teamwork and team training:  Helping to promote 

safety in high risk environments.  May, 2001.  
 
Texas A&M University (College Station, TX).  The science and practice of team training and performance.  

December, 2000. 
 
University of Aberdeen (Aberdeen, Scotland).  Creating safe environments through teamwork.  October, 

2000. 
 
Klein Associates (Dayton, OH).  The science of training:  A decade of progress.  September, 2000. 
 
Astra Zeneca (Seville, Spain).  What does it take to turn a team of experts into an expert team?  

December, 1999. 
 
New Mexico State University (Las Cruces, NM).  Team performance and training: 10 Years of Progress. 
 November, 1999. 
 
Universidad del Desarrollo (Santiago, Chile).  Reaching group effectiveness in organizations:  What does 

it take?  October, 1999. 
 
Universidad del Desarollo (Santiago, Chile).  The science and practice of team training and performance: 
 What do we know so far.  October, 1999. 
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Haworth, Inc. (Holland, MI).  Achieving team effectiveness in organizations:  What does it take?  
September, 1999. 

 
University of Houston (Houston, TX).  Instructional strategies to enhance teamwork in complex 

environments.  September, 1999. 
 
Florida International University (Miami, FL).  Teamwork in complex environments:  Emerging principles.  

October, 1996. 
 
University of Maryland (College Park, MD).  Tools and strategies for enhancing teamwork.  October, 

1996. 
 
Stephens Institute of Technology (Hoboken, NJ).  Achieving team effectiveness:  What does it take?  

April, 1996 (Gaudet Lecture Series). 
 
University of Colorado (Denver, Colorado).  Recent trends in training effectiveness research: Some 

observations and an empirical study.  March, 1996. 
 
The Robert Gordon University (Aberdeen, Scotland).  Team performance and training in complex 

environments. April, 1995. 
 
University of Central Florida (Orlando, FL).  Can Psychology Make a Difference?:  The Case of Team 

Training.  October, 1994. 
 
Rice University (Houston, TX).  Advances in Team Training:  Theory, Research & Applications.  May, 

1994. 
 
Pennsylvania State University (State College, PA).  Team Training:  Principles and Propositions.  April, 

1993. 
 
Indiana University (Bloomington, IN).  Team training and performance:  Lessons learned and new 

directions.  March, 1991. 
 
Kent State University (Kent, OH).  Decision making:  Perspectives for the '90s.  November, 1990. 
 
George Washington University (Washington, D.C.).  Team training and performance:  Lessons learned.  

November, 1989. 
 
Michigan State University (East Lansing, MI).  Overview of team training and performance research.          

February,1988. 
 
 

INVITED PROFESSIONAL ACTIVITIES 
 
Salas, E., (2019, October)  Saving Lives:  Insights from the Science of Teamwork.  Keynote address 

given at the Collaborating Across Borders VII.  Crossroads of Collaboration, Indiana University.  
Indianapolis, IN. 

 
Salas, E. (2019, June)  Toward an understanding of team resilience:  Opportunities and Challenges.  

Keynote address given at  the Conference on Leading Resilient Teams.  Smith School of 
Business, Queen’s University.  Kingston, Ontario.  Canada. 

 
Salas, E. (2019, May)  Expert on team work in healthcare systems and TeamSTEPPS.  Keynote address 

given at the 40th Annual International Association for Human Caring (IAHC) Conference.  
Greenville, SC. 
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Salas, E. (2019, April)  Creating a culture of patient safety:  Observations on what it takes!  Keynote 
address given at the 6th Annual Quality Improvement and Patient Safety Conference.  Houston, 
TX. 

 
Salas, E. (2018, May)  Teamwork and Simulation-based Training:  Observations after 30 years…  

Keynote address given at the Simulation-based Quality Improvement and Research Forum.  
Houston, TX. 

 
Salas, E., (2018, April)  Saving Lives:  Guidance from the Science of Teamwork.  Invited talk given at 

UW-Madison Health Sciences.  Madison, WI. 
Salas, E., (2018, April)  Why You Should Care about Teamwork:  Some Evidence-based Practices.  

Presentation given at UW-Madison Health Sciences.  Madison, WI. 
 
Salas, E., (2018, January)  Insights from the Science of Teamwork:  What Matters in Practice.  Invited talk 

given at the Current and Emerging Trends in Aging and Work Conference.  Miami Beach, FL. 
 
Salas, E., (2017, October)  The Science of Training:  Evidence-based Practices for Skill Development.  

Invited talk given at the IADC Human Factors Conference & Exhibition.  Galveston, TX. 
 
Salas, E., (2017, October)  The Science of Teamwork Focusing on the 7 C’s.  Invited talk given at the 

2017 Annual Quality Congress.  Vermont Oxford Network (VON).  Chicago, IL. 
 
Salas, E., (2017, October)  Saving Lives:  The Science of Teamwork and What Matters in Practice.  

Keynote address given at the 2017 Sanford Nursing Research and Evidence-Based Practice 
Conference.  Sioux Falls, SD. 

 
Salas, E., (2017, September)  Saving Lives:  Guidance from the Science of Teamwork.  Invited talk given 

at the Dept. of Neurobiology and Anatomy Seminar Series.  Houston, TX. 
 
Salas, E., (2017, September)  Saving Lives:  Guidance from the Science of Teamwork.  Invited talk given 

at the 2017 Team Science and Virtual Healthcare Conference.  Grand Rapids, MI. 
   
Salas, E., (2017, August)  10 Observations on 30 years of Research in Teamwork and Simulation.  

Keynote address given at the Australasian Simulation Congress.  Sydney, Australia. 
 
Salas, E. (2017, August)  The Science of Teamwork:  What Really Works in Practice?  Invited talk given 

at the Australasian Simulation Congress.  Sydney, Australia. 
 
Salas, E. (2016, October)  Saving Lives:  The science of teamwork and what it takes.  Invited talk given at  

the ANCC Research Symposium:  Building Research Capacity in your Organization.  Orlando,    
FL. 

 
Salas, E. (2016, October)  Can Teamwork Increase Safety?  Invited talk given at the IADC Human 

Factors Conference.  Galveston, TX.  
 
Salas, E. (2015, June) How can you turn a team of experts into an expert team? Invited talk  given at the 

Fundamentals of Team Science and the Science of Team Science workshop. Bethesda, MD 
 
Salas, E. (2015, June) The Science of simulation-based training (SBT): Seven observations. Keynote 

address given at Screening, Brief Intervention and Referral to Treatment (SBIRT)  
for alcohol and other drug use: An Interprofessional Conference. Pittsburgh, PA 

 
Salas, E. (2014, June).  Creating resilience with teamwork: What matters….  Invited talk  given at the 4th 

Institute of Work Psychology International Conference.  Sheffield, UK 
 
Salas, E. (2014, June).  Three decades of team science: Progress and challenges ahead.  Keynote 

address given at the 4th Institute of Work Psychology International Conference.  Sheffield, UK. 
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Salas, E. (2014, May) Does medical team training work? Invited talk given at the Healthcare team training 

and evaluation conference. Loyola University Chicago, Stritch School of Medicine. Chicago, Il. 
 
Salas, E. (2013, June).  Transfer of training in organizations.  Invited talk given at the meeting of the 

Board on Behavioral, Cognitive, and Sensory Sciences.  National Research Council.  
Washington, D.C. 

 
Salas, E. (2012, March).  Transforming healthcare one team at a time:  What matters.  Invited address 

given at the Human Factors and Ergonomics Society Symposium on Healthcare.  Baltimore, MD. 
 
Salas, E. (2012, March).  Promoting teamwork when the lives of neonatal depend on it.  Address given at 

the 30th Annual National Conference of Neonatal Nursing.  Orlando, FL. 
 
Salas, E.  (2011, November).  Fostering teamwork competencies with simulation-based training:  What 

matter and some advice…Keynote address given at the 2011 Simulation Summit (Royal College 
of Physician and Surgeons of Canada).  Montreal, Canada. 

 
Salas, E.  (2011, November).  What turns a team of experts into an expert team?  Keynote address given 

at the 2nd Annual Falck Nutic Conference.  Staranger, Norway. 
 
Salas, E. (2011, March).  The science and practice of organizational psychology:  What matters…  Invited 

Keynote address given at the Annual Congress of Industrial Organization Psychology of Puerto 
Rico:  Knowledge, Integration and Challenges in the Development of the Human Capital.  Ponce, 
Puerto Rico. 

 
Lazarra, E.H., Rosen, M.A., Weaver, S.J., Feldman, M. & Salas, E. (2011, January).  Developing 

observes to reliable users teamwork skills in simulation-based training.  Conducted workshop at 
the 2011 International Simulation in Healthcare Conference, New Orleans, LA. 

 
Salas, E., (2010, February).  How to deliver and design effective team training for safety?  Invited 

workshop given at the Safety Symposium 2010:  Implementing and sustaining safety in People 
and Organizations. Singapore. 

 
Salas, E., (2010, February).  Can teamwork enhance safety?  Invited Keynote Address given at the 

Safety Symposium 2010:  Implementing and sustaining safety in People and Organizations.  
Singapore. 

 
Weaver, S.J., DiazGranados, D., Rosen, M.A., Lyons, R.L., Salas, E. et al. (2009, December).  Team 

training for medical military teams:  Using simulation to improve teamwork.  Proceedings of the 
31st Annual Interservice/Industry Training, Simulation & Education Conference, Orlando, FL.  

 
Rosen, M.A., Salas, E., Deering, S., & King, H. (2009, December).  Building team briefing cycles in 

healthcare:  A full-spectrum approach.  Proceedings of the 31st Annual Interservice/Industry 
Training, Simulation & Education Conference, Orlando, FL.  

 
Shuffler, M.L., Salazar, M., Bedwell, W.L., Salas, E. & Burke, C.S. (2009, December).  Culture on the 

front line:  Dimensions that matter.  Proceedings of the 31st Annual Interservice/Industry 
Training, Simulation & Education Conference, Orlando, FL. 

 
Salas, E. (2009, October).  Promoting teamwork when the lives of others depends on it:  Competencies 

that matter…  Invited Keynote Address given at the Halifax Series for the Canadian Healthcare 
Safety Symposium.  Montreal, Canada. 

 
Salas, E. (2009, September).  Promoting teamwork in distributed teams:  Principles, tips and more…   

Invited talk given at the 5th International Conference on Integrated Operations in the Petroleum 
Industry. Trondheim, Norway. 
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Salas, E., (2009, June).  Work teams in organizations:  A quarter century of progress.  Invited Keynote 

Address delivered at the 8th Industrial and Organizational Psychology Conference, Sydney, 
Australia. 

 
Salas, E., (2009, June).  The science of training:  Principles, myths and guidelines.  Invited Workshop 

delivered at the 8th Industrial and Organizational Psychology Conference, Sydney, Australia. 
 
Salas, E., (2009, May),  The science of team performance.  A quarter century of progress.  Invited State 

of the Art Address at the 14th European Congress of Work and Organizational Psychology, 
Santiago de Compostela, Spain. 

 
Salas, E., (2008, May).  Does team training work?  Invited talk given at the Academic Emergency 

Medicine consensus conference.  Washington, DC. 
 
Salas, E. (2008, March).  What do we know about team performance?  25 Years of progress…  Invited 

workshop given at the 29th Annual IO&OB Conference.  Denver, CO. 
 
Salas, E., (2007, November).  Simulation-based training:  Principles from the science that matter.  Invited 

panelist given at the 07 Interservice/Industry Training, Simulation & Education Conference, 
Orlando, FL. 

 
Salas, E., (2007, May).  Designing learning systems in organizations:  What matters…  Invited talk given 

at the Life Long Learning at Work and at Home:  Speaker’s Series at the Association for 
Psychological Science.  Washington, DC. 

 
Salas, E., (2007, March).  Simulation in Anesthesia – The future of medical education and patient safety,  

Invited workshop given at the 81st Congress of the International Anesthesia Research Society, 
Orlando, FL 

 
Salas, E., (2007, March).  So you want to start a simulation program?  Tips, tricks & potential pitfalls.  

Invited workshop given at the CORD Academic Assembly, Orlando, FL. 
  
Salas, E. (2007 March).  Beyond the basics:  Bringing simulation theory & technology together.  Invited 

talk given at the CORD Academic Assembly, Orlando, FL. 
 
Salas, E., (2006, October).  Designing and delivering training systems for patient safety:  What matters, 

tips and more…  Invited talk given at the Human Factors in Healthcare meeting.  Mayo Clinic, 
Rochester, NY. 

 
Salas, E., (2006, July).  Promoting teamwork when the life of others depends on it.  Keynote address 

given at the First TEAM meeting.  University of Wisconsin, Madison, WI. 
 
Salas, E. (2006, May).  The power of teamwork:  What effective teams do best…and more.  Invited 

address given at Future Control Station Design and Human Performance Issues in Nuclear 
Power Plants.  Halden, Norway. 

 
Salas, E. (2006, March).  Fostering virtual teamwork as if your life depends on it:  Observations, tips and 

best practices.  Invited address given at the Virtual Team Symposium.  Florham Park, NJ. 
 
Salas, E.  (2005, December).  Team effectiveness in complex environments:  20 years of progress.  

Invited address given at the Fifth Annual Information Systems Cognitive Research Workshop, Las 
Vegas, NV. 

 
Salas. E. (2005, October).  Establishing and maintaining individual and team situation awareness.   

Invited keynote address given at the Ninth Annual Power Switching Safety & Reliability 
Conference. 
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Salas, E. (2005, August). Gaining access to organizations:  Invited presentation given at the 2005 HR 

Division Junior Faculty Consortium.  Honolulu, Hawaii. 
 
Salas, E.  (2005, January).  Developing teams with simulation-based training:  What do we know?  Invited 

address given at the University of Miami Symposium on The Role of Simulation:  Patient Safety 
and Team Training in Advanced Medical Education. 

 
Salas, E. (2004, October).  Is patient safety all about Human Factors?  Some food for thought.  Invited 

address given at the University of Central Florida Breast Cancer Update 2004.  Orlando, FL. 
 
Salas, E. (2004, March).  Back to basics:  An integration of 25 years of team effectiveness theories and 

team research. Invited keynote address at the 52nd Nebraska Symposium on Motivation.  Lincoln, 
NE. 

 
Salas, E. (2004, March).   Changing how we conduct training research in organizations:  Seeking impact!  

Invited keynote address given at the 25th Annual Industrial/Organizational Psychology & 
Organizational Behavior Graduate Student Conference.  Tulsa, Oklahoma. 

 
Salas, E. (2004, February).  20 years of team performance research:  Implications for Military Command 

Teams. Invited keynote address given at the 4th Military Psychology Seminar.  Singapore, 
Singapore. 

 
Salas, E. (2004, February).  Strategies to Enhance the Effectiveness of Decision-Making Teams:  What 

are the Options?   Invited keynote address given at the 4th Military Psychology Seminar.  
Singapore, Singapore. 

 
Salas, E. (2003, October).  The Design and Delivery of CRM Training:  Myths and Principles.  Invited 

address given at the 1st International Symposium on Aviation Safety.  Bogota, Colombia. 
 
Salas, E. (2003, October).  Promoting Safety through Teamwork:  What is required?  Invited address 

given at the 1st International Symposium on Aviation Safety.  Bogota, Colombia. 
 
Salas, E. (2003, September).  Why training decision-making is not as easy as you think:  Needs and 

guiding principles.  Invited address given at the Decision-making and Human Factors 
Conference. Dumblane, Scotland. 

 
Salas, E. (2003, August).  Getting access to organizations.  Invited talk given at the 2003 HR Doctoral 

Consortium of the Academy of Management.  Seattle, WA. 
 
Salas, E. (2003, July).  Teamwork in organizations.  Invited workshop given at the 25th Interamerican 

Congress of Psychology.  Lima, Peru. 
 
Salas, E. (2003, July).  Development and training in organizations:  Progress, observations and 

challenges.  Invited keynote address given at the 25th Interamerican Congress of Psychology.  
Lima, Peru. 

 
Salas, E. (2002, May).  Enhancing teamwork in complex environments:  What we know after 20 years of 

research and practice.  Invited presentation given at the Metropolitan Association of 
Industrial/Organizational Psychology, New York City, New York. 

 
Salas, E. (2002, April).  Responding to crisis:  The science of team performance under pressure.  Invited 

presentation given at the U.S. Congressional Briefing:  The Human Response to Disaster, 
Washington, D.C. 
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Salas, E. (2002, April).  Having Fun Practicing Science:  Top Ten List.  Invited keynote address given at 
the Doctoral Consortia of the 17th Annual Conference of the Society for Industrial and 
Organizational Psychology, Toronto, Canada. 

 
Salas, E. (2001, August).  Science and Practice of Training:  Progress and Challenges.  Invited keynote 

address given at the Annual Convention of the American Psychology Association.  San 
Francisco. CA. 

 
Salas, E. (2001, August).  Entrée in organizations.  Invited roundtable given at the 2001 HR Junior 

Faculty Consortium of the Academy of Management.  Washington, D.C. 
 
Salas, E. (2001, July).  Training and development in organizations:  Contributions of 

Industrial/Organizational Psychology.  Invited keynote address given at the 28th Interamerican 
Congress of Psychology.  Santiago, Chile. 

 
Salas, E. (2000, August).  Training and Development.  Invited roundtable conducted at the 2000 HR 

Doctoral Consortium of the Academy of Management.  Toronto, Canada. 
 
Salas, E. (1999, November).  Teamwork in Complex Environments:  What do we know so far?  Invited 

presentation given at 1999 High Consequence Systems Surety Conference.  Albuquerque, NM. 
 
Salas, E.  (1999, August).  Teams.  Invited roundtable conducted at the 1999 HR Doctoral Consortium of 

the Academy of Management.  Chicago, IL. 
 
Salas, E., Cannon-Bowers,J.A., Dwyer, D. & Smith-Jentsch, K.A. (1997, December).  Ensuring training 

effectiveness in simulation-based systems:  What we have learned about human performance 
measurement.  Invited tutorial given at the 19th Interservice/Industry Training, Simulation and 
Education Conference. Orlando, FL. 

 
Salas, E. & Cannon-Bowers, J.A. (1997, July).  Tools and strategies for designing and delivering team 

training. Invited presentation given at the conference on So You Have Implemented Teams…Now 
What: Implications for High-Performing Organizations.  State College, PA. 

 
Salas, E. & Cannon-Bowers, J.A. (1996, April).  The science and practice of training:  Myths and 

opportunities.  Invited presentation given at the Eleventh Annual Industrial/Organizational 
Psychology Doctoral Consortium, San Diego, CA. 

 
Salas, E. (1996, March).   Having fun practicing science:  Top ten list.  Invited keynote address given at 

the 17th Meeting of the I/O & OB Graduate Student Conference, Toledo, OH. 
 
Salas, E. & Smith-Jentsch, K. (1996, March).  The design and delivery of team training:  Principles and 

lessons learned.  Invited presentation given at the 1996 Fort Knox Training Development 
Symposium, Ft. Knox, KY. 

 
Salas,  E. (1995, August).  Training:  Myths, realities and opportunities.  Invited address given at the 

annual meeting of the American Psychological Association, New York. 
 
Cannon-Bowers, J.A. & Salas, E. (1994, April).  Team training in complex systems:  Lessons learned and 

future directions.  Tutorial given at the annual meeting of the International Training Equipment 
Conference and Exhibition, The Hague, Holland. 

 
Salas, E. (1993, March).  Team training:  Principles and propositions.  Invited presentation given at the 

Division 21 Mid-year meeting of the American Psychological Association,  Arlington, VA. 
 
Salas, E., Cannon-Bowers, J.A. & Baker, C.V. (1992, April).  Team decision-making in complex 

environments:  Implications for training.  Invited presentation given at the TIMS workshop on 
Mathematical Organizational Theory, Orlando, FL. 
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Salas, E. & Tannenbaum, S.I. (1991, August).  Training in teams.  Invited seminar conducted at the 
Personnel/Human Resources Division Doctoral Consortium of the Academy of Management, 
Miami, FL. 

 
Salas, E., Prince, C., Cannon-Bowers, J.A. & Baker, C. (1991, April).  Skill training  for teams:  Ensuring 

success in interdependent tasks.  Invited workshop presented at the annual meeting of the 
Society for Industrial and Organizational Psychology, St. Louis, MO. 

 
Salas, E. (1991, April).  Perspectives on small groups in organizations.  Invited panel given at the 12th 

annual Industrial/Organizational and Organizational Behavior Graduate Student Conference, St. 
Louis, MO. 

 
Salas, E. (1991, April).  Teamwork from team training:  What we have learned in the 80's and a look at 

the 90's.  Invited address given at the 1991 National Society for Performance and Instruction 
Conference, Los Angeles, CA. 

 
Salas, E. (1990, November).  New methods and research findings in training.  Invited address given at 

the International Symposium of Recent Research Advances in Organizational Behavior, Mexico 
City, Mexico. 

 
Salas, E., Prince, C. & Cannon-Bowers, J. (1989, November).  Training aircrew coordination skills:  A 

primer.  Tutorial given at 11th meeting of the Interservice/Industry Training Systems Conference 
and Exhibition, Fort Worth., TX. 

 
Salas, E. (Chair) (1989, June).  The science and practice of industrial organizational psychology:  Recent 

trends. Invited symposium delivered at the XXII Interamerican Congress of Psychology, Buenos 
Aires, Argentina. 

 
Tannenbaum, S.I., Salas, E., & Mathieu, J.E. (1989, June).  Training effectiveness:  Individual, contextual 

and expectation variables.  In E. Salas (Chair)  The science and practice of industrial/ 
organizational psychology:  Recent trends.  Invited symposium delivered at the XXII 
Interamerican Congress of Psychology, Buenos Aires, Argentina. 

 
Salas, E. (1985, July).  Towards an understanding of Latin America`s quality of work life.  Invited address 

given at the XX Interamerican Congress of Psychology.  Caracas, Venezuela. 
 
Salas, E. (1981).  Training needs analysis.  Invited presentation delivered at the First Annual Meeting of 

Psychology of Work and Organizations, Lima (Peru). 
 
Salas, E. (1981).  Assessment centers.  Invited presentation delivered at the First Annual Meeting of 

Psychology of Work and Organizations, Lima (Peru). 
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TECHNICAL REPORTS, PROCEEDINGS & OTHER PUBLICATIONS 
 
Hughes, A.M., Volante, W.G., Stowers, K., Leyva, K., Oglesby, J.M., Bisbey, T., & Salas, E. (2014). 

Underpinnings of Cognition in Physiological Measurement. Proceedings of the 2014 
International Meeting of the Human Factors and Ergonomics Society. Chicago, IL: HFES. 

 
Oglesby, J.M., Stowers, K., Leyva, K., Dietz, A.S., Burke, C.S., & Salas, E. (2014). Assessing human-

automation system safety, efficiency, and performance: Developing a metrics framework. 
Proceedings of the 2014 International Annual Meeting of the Human Factors and Ergonomics 
Society. Chicago, IL: HFES. 

 
Hughes, A.M., Volante, W.G., Stowers, K., Leyva, K., Oglesby, J.M., Bisbey, T., & Salas, E. (2014, 

October). Drivers of cognition and physiological response: Towards a model of validated 
physiological measurement. Proceedings of the 2014 International Annual Meeting of the 
Human Factors and Ergonomics Society. Chicago, IL: HFES. 

 
Feitosa, J., Moynihan, L., Lacerenza, C., Cruz, D. & Salas, E. (April, 2013). Examining the Factor 

Structure of the Multigroup Ethnic Identity Measure. Poster presented at Society of Industrial 
Organizational Psychology, Houston, TX. 

 
Hughes, A.M., Sonesh, S., Zajac, S. & Salas, E. (2013). Leveraging the HFACs to understand and 

prevent medication errors in emergency medical services (EMS): A systematic review. 
Proceedings from the 2013 International Annual Meeting of the Human Factors and Ergonomics 
Society, 1688-1692.   

 
Burke, C. S., Thayer, A. L., Grossman, R., Salas, E., DiRosa, G., & Estrada, A. (2013). The measurement 

and emergence of cohesion within large scale, complex systems: A focus on the role of shared 
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